
How the Compensation Works 

 

   The basic formula for compensation applies whether you recruit one new Broker or an 

entire company/office of new brokers to Metro Brokers, Inc. (MBI).  Examples are provided below to help you 

understand how the compensation system works. 

 

For each broker you recruit, you will receive $100.00 within 30 days of that broker’s payment of the first 

month’s monthly fee ($100.00) provided they have met all MBI requirements by that time.   At the end of the 

first year during which the broker is with MBI, you will also be paid one-half of the monthly fees which are 

received by MBI for the first year (less the $100 already paid) provided the broker/brokers you recruit-

ed are still with MBI and have paid all of their monthly payments at the end of the first year.  If 

they leave at any time before the end of the year or if they are not current in their monthly payments, you can-

not collect any compensation for recruiting them above the $100 initial compensation payment.  

 

Example #1 – One Broker: 

 

 1 (broker) x $100.00 (monthly fee) = $100.00 (paid out within 30 days after MBI receives their first month’s 

payment) 

 

After Twelve months…. 

 

1 (broker) x 12 (months) x $100.00 (monthly fee) x 50% = $600 (less the $100 paid after the first month) = 

$500 at the end of the year.  The total compensation you are paid for recruiting one new broker is $600.  

 

 

Example #2- Company or Office of 10 Brokers: 

10 (brokers) x $100.00 (monthly fee) = $1,000.00 (paid out within 30 days after MBI receives the first 

month’s payments from all 10 brokers) 

After Twelve months….. 

10 (brokers) x 12 (months) x $100 (monthly fee) x 50% = $6,000 (less the $1,000 paid after the first month) = 

$5,000 at the end of the year.  The total compensation you would be paid for recruiting 10 brokers is $6,000.  

Again, all brokers you have recruited must be members of MBI at the end of the year and must be current in 

their monthly payment obligations in order for you to be compensated. All payments are made to the  name 

that the applicant identifies on the application.  It is up to you to decide if you want your individual name, 

company name or managing company name listed on a recruit’s application.  However, if you are behind in 

your monthly payments to MBI at the time a recruiting compensation payment is due to be made, MBI will 

have the right to apply the compensation payment to your outstanding account.  

 

MBI will be responsible for tracking all new applicants that you recruit. 

 

 

 


